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As the Director, Workforce Development, Chris Bethmann is responsible for providing oversight and
management of business operations functions in the Human Resources (HR) area and collaborating
with programmatic, scientific, and operations managers across the Laboratory to deliver HR
services in an effective manner.

Bethmann has over 29 years’ experience in leadership, management, and technical direction of
diverse organizations in both government and commercial industry, including Department of Energy
and nuclear power and fossil-fuel sites. He has over 20 years in human resources and staffing
functions, which includes direction of multimcompany projects involving staff coordination, human
relations intervention, equal employment & discrimination claims mediation, benefits administration,
compliance, and human resource information systems (HRIS).

At the Savannah River Site, Bethmann served as Human Resources Manager for the $4.8 Billion Mixed
Oxide (MOX) Fuel Fabrication Facility Project for 12 years and, earlier, as a Production Supervisor for
previous SRS Management & Operating (M&O) contractors for 9 years.

Early in his career, Bethmann served for 6 years as a public safety officer and subsequently brought
that law enforcement experience to the role of Qualifying Agent by the State of Louisiana Private
Security Examiners for his previous employer.
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